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Angie Bolson, President/CEO of YMCA of North
Rock County, Alicia Reid, owner of Raven’s
Wish in Janesville, and Pamela Saladino, LPGA
Business meeting to follow the program
golf Professional, Ironworks Golf Academy will
discuss their unique career paths and the roles
they fill in our community.
Angie Bolson has spent more than 20 years serving the YMCA community. She arrived in
Janesville during a tumultuous time at the YMCA and has been working to restore
community faith in and the integrity of the Y. She believes the Y is much more than a
building or a gym - it is a shared commitment to nurture the potential of kids, to promote
healthy living, and to foster a sense of social responsibility.

Tuesday, March 23 at 7:00 p.m.

Alicia Reid worked at Myers Frame and Stitch, where her passion for the arts grew. Over the
years, she encountered many professional artists who did not have a public space to display
their work. After purchasing the framing business, Alicia turned part of the store into an art
gallery to meet this need and renamed the business Raven’s Wish. Starting with only six artists,
today more than 70 artists from Rock County and across the country display their works at
Raven’s Wish.
Pamela Saladino, a LPGA Class A member, joined Ironworks Golf Academy in 2017. She
graduated with an MBA in Sports and Athletic Administration. After living in Florida for 19
years, she moved back to her hometown of Rockford, Illinois. Pamela enjoys instruction and
club fitting with individuals and groups. She leads the women’s golf academies and girls’ golf
programs and has been named to the list of Top 50 US Kids Coaches.
Please join us as these women discuss the ups and downs, twists and turns of their
careers, and how they have overcome and balanced the challenges they have faced.
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AAUW’s Mission: Advancing equity for women and girls
through advocacy, education and research.

President’s Message:
Women’s History Month
Condensed from an article by AJ Willingham, CNN
March is National Women's History Month, but since women are pretty historic year-round, it begs the
question: Why March? Is this month significant to women's history, or is it just an arbitrary month on
the calendar? The answer involves a little bit of history and a little bit of coincidence.
Women's History Month, which is observed in the United States, United Kingdom, and Australia in
March, and in October in Canada, began with a single day. International Women's Day is March 8, and
it has been observed in some shape or form since 1911. It was officially commemorated by the United
Nations in 1975.
In the 1970s, local groups and municipalities began celebrating Women's History Week. The
movement was so popular, people began lobbying for a more formal observance, and in 1980,
President Jimmy Carter designated the first official National Women's History Week, beginning on
March 8 of that year.
Schools, universities, and local governments came to realize that this period of time allowed them to
not only celebrate the achievements of women, but look critically at equality and opportunities for
women, and educate people on women's history. It was only a matter of time before the week became a
month. Congress declared March 1987 as the first official Women's History Month.
Besides International Women's Day, March holds a few other important milestones for women's
history:
•
•
•
•

Two significant women's suffrage events took place in March. The first major suffragist parade
took over Washington, DC, on March 3, 1913.
The National Woman's Party, a political group dedicated to women's suffrage, was officially
formed in March 1917.
Title IX, which prohibits sex discrimination in all federally funded education programs, was
passed by the Senate on March 1, 1972.
The Equal Rights Amendment, a constitutional amendment which guarantees rights regardless
of sex passed the Senate on March 22, 1972. (It's still not fully ratified.)

Also, it might be a coincidence, but seeing as how demonstrations and public displays were an integral
part of the women's suffrage movement, the month of "March" certainly seems to fit.

Someone need a bit of Sunshine?
If you know that one of our members could use a bit
of sunshine please let Kathy Thostenson know
(kthostens@yahoo.com).
She is our Sunshine Chair and will send
congratulations, get-well, sympathy, or other
messages on behalf of the members of AAUW
Janesville.

Action Items
•

•

March 1 – First day to register for Virtual AAUW WI State
Convention 2021
AAUW WI – April 23rd and April 24th
(aauwwistateconvention.com)
March 1-22 – Ask at least 3 ladies to join us at our March branch
meeting to celebrate Women’s History Month.

Calendar Items
•
•

•

•
•
•
•

Tues., Mar. 16 (7:00 pm) – Book Discussion via Zoom (Anxious
People by Fredrick Bachman)
Thurs., March 18 (6:30 pm) – Diversity Action Team “The Color of
Money: Racism in Housing and Employment Policy” DAT Zoom Link:
https://us02web.zoom.us/meeting/register/tZUlfuGgqDgqE9XuyN_3ajrQFsOuElTcMNN
Tues., Mar. 23 (7:00 pm) – Branch Meeting via Zoom, “Rewards and
Challenges of Women in today’s Working World”

Wed., Mar. 24 – Impact articles due to Carole Salinas (for
proofreading)
Wed., March 24 – Equal Pay Day (see below)
Sat., April 17 – Making Lemonade out of Lemons Woman’s Club
Super Fund Raiser online auction
Friday & Saturday, April 23-24 – Virtual AAUW WI State
Convention

March
Birthdays
9 – Wendy Mani
13 – Pat Logterman

30 – Karen Grimsrud

AAUW State Convention April 23 – 24, 2021
Did you know that this year marks the 100th anniversary of AAUW in Wisconsin?
Please plan on joining us as we toast our first 100 years of AAUW in Wisconsin. We
hope that the activity of our many statewide members will secure the future of AAUW
for many years to come.
It is time to get serious about making plans to attend our virtual convention April 23rd
and 24th. Registration opens on March 1st. Be sure to visit the convention website and
sign up for the sessions you wish to attend. More information is being added daily, and
a digital copy of the convention book will be arriving in your email soon. AAUW WI –
April 23rd and April 24th (aauwwistateconvention.com)

Even if you choose not to attend any sessions, read through the convention program
and learn about the many women in our state who have taken on leadership roles, and
what they are achieving. All members have an opportunity to purchase the
commemorative AAUW pin. You will also be able to participate in the on-line auction
that will take place from April 21 – 27. Many of us are getting pretty good at
navigating Zoom meetings, so we hope that you will join us during our convention.
Helen Bannan portrays
Jessie Jack Hooper

“Books fall open, you
fall in. When you
climb out again,
you’re a bit larger
than you used to be”
Gregory Maquire

Book Discussion

March 16

April 20

May 18

June15

The Book Discussion group Zoomed together on February 16, to discuss The Night Watchman by
Louise Erdrich. Janet Labrie led us in an interesting conversation about this beautifully written novel.
The story is based on the author’s grandfather’s mission to halt the federal government’s attempt to
dissolve the Turtle Mountain Chippewa nation’s land rights during the 1950s. We enjoyed the story as
well as learning more about American history. We do recommend this book.
Our March choice is Anxious People by Fredrik Backman. “Anxious People is an ingeniously
constructed story about the enduring power of friendship, forgiveness, and hope—the things that save
us, even in the most anxious times.” Simon and Schuster. You will laugh, cry and remember these
anxious people. Karen Grimsrud will lead our Zoom discussion on March 16, at 7 pm. If you are not a
member of the book group and wish to receive a Zoom invitation, please contact Ann Petersen at
apetersen608@gmail.com
Note: We will choose books for July and August at our March meeting.
Please plan to join us with a suggestion for a good summer read.

Changes in Membership Renewal Procedures
AAUW National, state, and our local branch value and need your involvement and financial support to
continue the critical work of removing barriers to gender equity and advancing economic security for
women. Membership renewal dues are national $62, state $13, and branch $13. Membership renewal
forms will be emailed to members mid-March and again with the April Impact.
This year you will have two options for submitting dues payment. The membership renewal form
will ask you to indicate which option you prefer. Please complete both sides of the form and
return to AAUW-Janesville, PO BOX 8033, Janesville, WI 53547-8033.

Option #1 Select this option if you prefer to renew dues electronically. A secure link will be sent to
your email address from National. You can also contribute to National’s Greatest Needs Fund using
the same link. Credit and debit cards only will be accepted.
Because National will not collect the Woman’s Club fee ($25) and any donations to our branch, a
personal check to AAUW-Janesville along with the membership form should be mailed to our PO Box.
Option #2 Select this option if you prefer to renew dues, pay Woman’s Club fee, and donations using
a personal check to AAUW-Janesville. Nancy Moskal will forward your membership dues and
Greatest Needs Fund donations to National, as well as collect any Woman’s Club fees and branch
donations. Your check and the completed membership form should be mailed to our PO Box.
Contact Nancy Moskal with any questions or comments.

It has been a challenge to “bring” potential members to our meetings this past year, but the perfect
opportunity is right around the corner. Celebrate Women’s History Month by inviting someone to our
March meeting. The program will be Rewards and Challenges of Women in Today’s Working World.
This meeting will be open to the public. Everyone is invited whether they qualify for AAUW
membership or not. This is your opportunity to showcase our work to the community. Non-AAUW
members will need to contact Carole at csalinas3767@gmail.com to request an invitation or you can
forward the invitation you will receive from Carole the day before our meeting.
We’ll meet with Zoom on Tuesday, March 23 at 7 PM to hear Angie Bolson, President/CEO of
YMCA of North Rock County, Alicia Reid, owner of Raven’s Wish Gallery, and Pamela Saladino,
LPGA Golf Professional, Ironworks Golf Academy discuss their unique career paths and their roles in
our community.
This open meeting will kick off our spring membership drive. If someone decides to join within 30
days of the meeting, they will qualify for the “Shape the Future” discount on AAUW National, State
and local dues.
We challenge you to invite at least three people. Who do you know that is interested in women’s
issues? Think of your family members, close friends, church members, LWV, Woman’s Club, Zonta
members, college students, book club enthusiasts, neighbors, exercise friends, past AAUW members,
and personal service professionals such as doctors and nurses. Everyone is welcome! Pat Phillips is
offering a pan of lasagna to every member who has five or more POTENTIAL members attend the
March 23rd meeting.

NEW MEMBER DISCOUNT
New members, as well as those whose membership has
lapsed at least 2 years, can get a 50% discount off
national, state and branch dues through the Shape the
Future membership campaign. The Janesville
Woman’s Club fee ($25) is additional.
Our branch can earn one free national membership for
every two new members we recruit, with a maximum of
three free memberships annually. New members who
join after April 2021, will have their dues paid through
June 30, 2022 or 15 months of membership!

Equal Pay Day
This year’s Equal Pay Day is Wednesday, March 24, 2021. This date
symbolizes how far into the year women must work to earn what men
earned in the previous year. Equal Pay Day was originated by the
National Committee on Pay Equity (NCPE) in 1996 as a public
awareness event to illustrate the gap between men's and women's
wages.

Strategic Plan for 2020-2022
These are the leadership goals our board identified as being important.
How you can help us reach these goals?
• Attend all or part of the virtual state convention in April.
• Join us on Zoom for branch meetings.
• Say yes if you are asked to accept a branch leadership
position.
• Volunteer to serve on a committee.
• Find a task that you can lend a hand with.

Strategy Focus Area: Leadership
Closing the gender gap in leadership opportunities for women.

Goals and
Objectives

Strategy

Action Steps

Responsible Parties

Participate in
district and state
meetings and
events

•

Increase attendance at
state conventions,
AAUW-WI Public
Policy Day, District
One annual meeting,
and regional
conventions, etc.

•
•

Announce and recruit attendees
Train membership in webinar
access to insure participation

•

Janesville
AAUW Board

Ensure all
committees have
chairpersons and a
full slate of
members

•

Raise expectations that
every member should
be involved

•

Encourage and mentor members
to use Zoom
Recruit members for leadership
roles
Assign committee chairs to
write an article for the Impact
describing the duties of their
committees
Request that each member
participate in at least one
committee

•

Janesville
AAUW Board
Membership
committee
Nomination
committee
Branch members

•
•

•

•
•
•

Diversity-Membership-Inclusion
Last month I mentioned a resource on Facebook, “AAUW Inclusion & Equity” as a place for learning
about diversity and inclusion at your computer. I hope you took the time to “like” the page so you will
receive more posts from them. If you don’t have a Facebook page, or prefer not to have one, you can
google Diversity@AAUW.org and view informational webinars created by AAUW National as well as
the new Diversity, Equity & Inclusion Tool Kit. There is a plethora of resources in the Tool Kit for us to
use to help our branch grow.
AAUW’s commitment statement reads: “AAUW seeks to promote inclusion and awareness for all
members to create an equitable, sustainable and inclusive membership reflective of today’s world.”
Think back to more than a year ago when we were meeting monthly at the Janesville Woman’s Club.
What was the first thing you did when you entered the large meeting room? Probably you looked for
someone you knew well and struck up a conversation with her or them and sat together for the social
time/potluck and program. It made you feel at ease, right? The problem is there were a few new people at
the meeting who knew no one so they didn’t feel included. It was the last meeting they attended, and they
didn’t rejoin this past year.
We need to grow our membership to
reflect our world, and we need to do it
before 2023, our AAUW-Janesville’s
100th birthday. In 2018, our goal for
membership was to double it in five
years. To do this, we must become
more inclusive and step out of our
comfort zone. Our National AAUW
has developed many resources to help
us. Check out the Diversity, Equity &
Inclusion Tool Kit.
This pandemic has kept most of us
close to home, but we can work
together to create a more inclusive
and diverse branch. All of us can
attend the AAUW WI virtual
conference this year. This isn’t a oneperson job; it is everyone’s job. Let’s
get moving.
Leslie Brunsell, Membership VP and
Diversity Chair

Tech Savvy: A Virtual Experience in 2021
Wow! Who knew that you could transform in-person workshops into exciting virtual experiences with
just as much bang and pizazz? The Janesville-Fort Atkinson Virtual Tech Savvy just did it!
Tech Savvy was originally planned to take place on the University of Wisconsin-Whitewater campus in
March of 2020. The program was designed to not only provide great STEM activities but also to give
attendees opportunities to experience the UW-Whitewater campus in ways they would not otherwise be
able to. Unfortunately, this on-campus event was canceled due to COVID just two days before the
workshop was to take place. But no worries – AAUW members were in charge!

We re-created as much of the original event as possible within a virtual format. Fortunately, we were still
able to offer the main components of Tech Savvy:
• Keynote address by Abbey Donahue, Nuclear Engineer at SHINE Medical Technologies
• Panel of three women working in STEM careers, moderated by Lisa Peterson.
• The book, The Confidence Code for Girls presented by Ann Petersen
• Eight of the original twelve STEM workshops
1. Make Sparks Fly with Circuits
2. What Can Glowing Animals Teach Us
3. The Science of Essential Workers (Speech & Language pathologists)
4. Astrophysics and Astronomy
5. Detecting the Rainbow
6. Go, Robot, Go!
7. Tiny Earth: An Underground Search for Antibiotics
8. Wear Your Genes! (DNA)
• Three new workshops not offered in 2020
1. Build Your Own E-card (web design)
2. Howling at the Moon (wolf biology)
3. I Know Who You Are: I Read between the Lines (forensic science)
On two Saturday mornings in February, 119 students (including three boys) in grades 6-10 participated in
Tech Savvy from their home computers. These students represented 50 different schools stretching from
Green Bay to Mundelein, Illinois. The students were able to select four of the eleven workshops. Five of
these workshops involved hands-on activities using materials that were provided in the Tech Savvy
Supply Bags. AAUW volunteers distributed these bags at various locations the week before the event.
Thank you to our volunteers who helped make this event possible: Diane Adams, Jane Anderson, Janet
Arndt, Nancy Arnold, Leslie Brunsell, Nancy Moskal, Ann Petersen, Lisa Peterson, Emily Scheunemann,
Wendy Tupper, Melody Wachter, and Carol Watson.
And of course, none of it would have been possible without the organizational assistance of the University
of Wisconsin – Whitewater Office of Continuing Education Services, Camps & Conferences, and the
many UW-Whitewater STEM professors and staff that are leading your workshop sessions. We are also
grateful for the generous support of our sponsors: Agency Insurance, Alliant Energy, Ball Corporation,
Fort Health Care, Generac Power Systems, JP Cullen, Rock Road Companies, Inc., Shine Medical
Technologies, Spacesaver Corporation, Thrivent Financial, and Watson Ace Hardware, Thank you!
Pat Phillips, Carole Salinas, and Maggie Winz
Tech Savvy Co-chairs

Proposed AAUW National Bylaws Amendment
Between April 7th and May 17th, all AAUW members will have the opportunity to vote on an important
bylaws amendment that will eliminate the degree requirement for membership. The AAUW Board of
Directors and the AAUW Governance Committee give the following rationale for the proposed the
amendment:
“AAUW’s mission is to advance gender equity, yet the requirement for membership explicitly
denies access to membership to those without college degrees. AAUW does not promote equity for
all women and girls if the organization maintains exclusionary membership requirements. The
membership requirement is not fair, is not right, and is not equity. This is simply the right thing to
do.”
QUESTION: AAUW has been this way for a long time. Why do we need to change now?

•
•
•

Our continued relevance will be enhanced by eliminating barriers that limit who can participate in
our mission of advancing equity for women and girls.
Staying relevant is crucial to AAUW’s survival. We will have access to more funding from
corporate and foundation funders, which is critical. Many will not fund organizations that have
barriers to participation in the work of the organization.
Membership dues only fund a small portion of our work. Our self-imposed degree requirement
actually discriminates against women and girls, even if it once was a well-intentioned incentive to
specific achievement.

Bottom line: If the degree requirement is eliminated, membership in AAUW will be based on support for
our mission to advance equity for women and girls through research, education, and advocacy, not on
whether someone individually has had the opportunity, time, or money to attend college.
I hope you will take the time to carefully consider this significant amendment. You can learn more about
the proposed bylaws change by clicking HERE

Public Policy
AAUW-Janesville Board Meeting
(Feb. 9, 2021)

Treasurer, Nancy Moskal discussed making
changes to the Membership Renewal form for
2021-2022 to reflect the increase in national
dues. Discussion followed pertaining to the
current AAUW National “Shape the Future”
50% membership discount for new or rejoining
members. Carole Salinas made a motion stating:
“If a new member (or former member rejoins
after a 2-year lapse) uses the “Shape the Future”
national discount, our branch will allow the 50%
discount for branch dues, as well as national and
state dues.” The motion was seconded by Leslie
Brunsell. Motion carried.

The AAUW WI Public Policy Committee, under the
direction of Stephanie Malaney, has been working
diligently this year. A positive result of the pandemicforced Zoom meetings is that the frequency and
attendance at meetings has increased. At a policy
webinar on February 2nd, Robin Lucas and Kate Nielson
from our national organization, gave updates on the
Biden administration and the variety of AAUW
Priorities for the 117th Congress: COVID Relief, Raise
the Wage Act, Family Act, Paycheck Fairness Act HR7,
Diversity, Equity and Inclusion. For the complete list
and more information go to:
https://www.aauw.org/app/uploads/2021/01/AAUWPRIORITIES-FOR-THE-117TH-CONGRESS.pdf We
as members will be called on for our support. More on
that in the future.

Carol Watson, Public Policy Chair

AAUW-Janesville Committees
Communications Committee
Communication is the lifeblood of any strong organization. We especially need members
who have Facebook or other social media experience. Tasks could include sending press
releases and adding content to our website. We are looking for new ideas on how to tell
our story to members and the public. Please join this dynamic committee and make a real
impact.
Scholarship Committee
Post-secondary education paves the pathway to a sound future! The Scholarship
Committee selects the recipients of the AAUW awards that will assist young people as
well as returning non-traditional women realize their dreams. Join the group charged with
selecting those recipients!
Woman’s Club Garden Committee
You have probably heard of the Rotary Gardens “grumpy old men gardeners.” Well, that
is not us, ladies! We’ll be known as the Jolly Clippers! Join us to help keep the grounds
of the Woman’s Club neat, tidy, and beautiful. There is no need to be an expert gardener
– just come with your gloves, expect a fun time with friends, and enjoy a stop for coffee
or ice cream when we finish.
Book Sale Committee
The Book Sale is our branches major fund raiser. We hope that all members will help in
whatever way they can. We have a committee that facilitates many of the organizational
efforts. We always appreciate more members. The sale is tentatively scheduled for
October, with a final decision to be made this spring. Branch members are needed for
publicity, setting up, book sorting, selling, and cleaning up.
Impact Newsletter
Our branch newsletter, Impact, is mailed out digitally September through May, with no
issue in December. A co-editor would make the job easier, or a proofreader to check for
mistakes would also be appreciated. Training comes along with the co-editor job.
Social/Hospitality
Refreshments are always an important part of any social gathering, and AAUW branch
meetings are no exception! Recruiting members to provide snacks or organize potlucks
for meetings is a great way to meet and get to know fellow AAUW members. Join in the
camaraderie of planning, setting up, serving, and cleaning up, a reward in and of itself!

Interest (social) Activities
What have we missed most during the pandemic? Enjoying social activities with friends!
Any AAUW member can suggest an activity. Along with the president, details can be
worked out, and passed along to branch members. Past outings have included theater and
music events, dining out, museums, tours of area attractions, apple orchards, and hikes!
Public Policy Committee
Close the gender pay gap. Pass paid family leave. Stop sexual harassment. Support
women and girls in STEM. Advance gender equity for all. Look at that list! Become
better informed by involving yourself with the branch Public Policy Committee.
STEM (Tech Savvy) Committee
Today's young women will be the leaders of tomorrow! Want to help them reach their
most powerful selves? As a member of the Tech Savvy committee, you will work with
other like-minded women to encourage girls in grades 6-9 to pursue STEM education and
careers. There are three ways you can participate on this committee; select and recruit
Tech Savvy workshop presenters, seek financial support from local businesses, or
promote Tech Savvy at area schools. Join us!
Diversity Outreach
Stay connected to The Diversity Action Team of Rock County by planning joint branch
programs and create awareness of educational opportunities: Diversity workshops,
seminars, discussion groups, podcasts, webinars, books, and writings available locally
and through AAUW Diversity & Inclusion.
Membership
All members are expected to grow and maintain our Branch membership by searching
out new members through their friends, neighbors and new acquaintances. Help coordinate new member meetings, introduce new members through a written interview in
the Impact, encourage mentorship, and welcome AAUW branch members and guests to
our meetings at 108 South Jackson.
Program Committee
The pandemic and current political climate have had a negative impact on the status of
women in our society. Consistent with the mission of AAUW, the Program Committee
develops programs to enhance the membership's knowledge of barriers to women's
success, the impact of other events in our society, and/or programs that support women's
advancement. With this knowledge, we can participate in promoting change more
effectively. Members of the committee develop program topics and assist with scheduling
speakers. Please consider joining this committee and be sure to submit your ideas for
program topics and speakers.

