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Please join us for the 2019 state convention at beautiful Lake Lawn Resort in southeastern Wisconsin.
District 3 has been hard at work planning for an entertaining and educational experience for the 99 th
convention. The agenda has changed a bit from last year, so please read all the information carefully.
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To kick off the convention, registration will open earlier at 1:00 pm and there will be a convention
opening ceremony at 2:30 pm on Friday. Counterpart sessions will still be at 3:00 pm on Friday, but
during that time there will be tri-fold displays, an ice breaker, a session on what you should know about
AAUW and information tables for the general membership.
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Friday Keynote speaker
“Yes, We STILL Can!”
Dr. Stacia Thompson, Director Workforce Strategies, Gateway Technical College.
Saturday Keynote speakers
“The Remarkable Women of Geneva Lake”
Black Point Estate and Gardens/Wisconsin Historical Society.
“Human Trafficking Uncovered-Local Implications, Warning Signs, and Resources”
Michelle Peterson, Fight to End Exploitation.
Saturday Breakout Sessions
The Changed Landscape of Title IX
Help get Out the Vote
Wisconsin Waters-Protecting and Advocating
A block of rooms has been reserved for AAUW at Lake Lawn at special rates starting at $108. Please call
1-800-338-5253 and request the AAUW rate. Reservations for rooms must be made prior to March 26th to ensure
the convention rate.
*Silent Auction to benefit Start Smart/Work Smart initiative.
(Items may include baskets or other items of interest.)
*Tri-fold display competition- Don’t forget your branch tri-fold to be set up on Friday afternoon. Please have one
member of your branch available to answer questions.
*No dessert with dinner on Friday. Please join us in the “Sweet Suite” for wine, sweets and networking from
9-10:30 pm.
* Following best practices for credit card security all credit card reservations will be through our online link
on the AAUW WI website- https://aauw-wi.aauw.net
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Letter from the President
- Lyn Hildenbrand - lyne819@gmail.com

I would like to wish each of you, “Happy New
Year”!

have a three year plan to better transition
leadership from President to President Elect,
ensuring continuity and transparency.
As we begin to settle into yet another year it is
my desire to work with each of you to ensure Allowing us to provide a seamless continuum
of service without missing a beat through the
that AAUW Wisconsin remains relevant and
carryover plan from one president to the next.
engaged in our communities. Through open
I firmly believe that people support what they
lines of communication and mutual deference,
help to create, and with all of the board
we can continue to achieve our mission of
advancing equity for women and girls through working and planning together AAUW WI will
advocacy, education and research. One way be sustainable from one leader to the next.
that I plan to stimulate this is by visiting as
Your board continues to work to remain
many branches as conceivable during my
ahead of the game by holding each other
tenure as your president, ever improving
accountable and providing support and
communication lines and interconnecting our guidance to one another across the state.
Best practices are shared, and encouragestate association. “Forward ever, backward
never,” are the words my mother would say to ment is provided so each of us can be better
than we were the day before.
me!
In an attempt to be aligned with our national
office’s eight objectives (focus, relevance,
impact, liquidity, adaptability, sustainability
transparency and accountability) your board
has been working diligently to improve
processes to ensure a better transfer of
knowledge; during each officer’s term as well
as through officer transitions at the conclusion
of each officer’s term. By being transparent
and adaptable we can keep the focus on our
ability to have a greater impact as we work
together to be relevant in each of our
respective communities, and collectively in
our state.

Convention is right around the corner, please
keep your eyes peeled for your formal invitation to Convention! Your Convention committee District 3, is doing an outstanding job
planning this year’s soirée. With a call for All
Hands-on Deck, our goal is to increase Convention attendance and member participation
this year. Please be reminded that Convention is for everyone, not just officers, and this
year’s plans have ‘you’ the member in mind.

In 2019, AAUW will prioritize one of the most
pressing issues of the day: improving the
economic security of all women, no matter
their location, age, ethnicity or background.
There are 10 resolutions for the year ahead
Our strategic planning process is moving
that I would like to share with you so all of our
along. By Convention we plan to unveil to you
branches can work towards being aligned with
our initial three year strategic plan. We will be
this new direction:
looking for your feedback. We have elected to
Continued on page 3
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1. Take the new Work Smart Online course.
It is a free, one-hour class is focused on teaching women to secure higher salaries or hourly
wages.
2. Encourage the women in your life to access Work Smart.
Set a goal to ask at least 20 women, whether they be daughters, granddaughters, colleagues
or fellow college alumnae, to register for the online course.
3. Make sure everyone in your AAUW branch takes the course.
Set aside time at your next branch meeting for people to register for Work Smart Online and
get familiar with it.
4. Help National AAUW learn about your community.
You know your communities better than Washington does, so share relevant local activities
and partners that support our overarching goals. Start by taking an inventory of the resources
available in your area.
5. Support a fundraising drive.
Work with your branch members to drum up financial support for our economic security
efforts. When you make a contribution to AAUW, specify that you’d like it to be used for that
purpose.
6. Be part of a national conversation on pay equity.
Build equity into the agenda of your state convention or leadership conference. Incorporate
economic security themes into your convention programming, invite speakers with expertise
in that area.
7. Develop your branch and state strategic plans to complement the national plan.
Set quantifiable goals and objectives specific to your communities. Maybe you can strive to
train 1,000 women in salary negotiation.
8. Become a “Two-Minute Activist.”
Urge others in your community to do the same. AAUW’s online advocacy tool makes it easy
to reach out to elected officials and encourage them to support policies that promote
women’s economic security.
9. Organize branch members to join in your advocacy efforts.
Those who want to take fast action can use the two-minute tool, while others can participate
in lobby days and other activities.

10. Create a plan for your branch to recognize Equal Pay Day on April 10, 2019.
By tackling these to-dos for 2019, we can elevate our AAUW membership while working
together to close the gender pay gap by 2030.
Thanks so much for entrusting your faith in me as your president, I am honored to serve for
the good of the order. Please don’t hesitate to invite me to attend one of your branch
activities.
Peace,
Lyn
www.aauw-wi.aauw.net
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AAUW-WI State Convention
April 26-27, 2019
Lake Lawn Resort, Delavan WI

Friday, April 26, 2019
8:00 am-2:00 pm
1:00 pm
1:00-2:00 pm
2:00 pm
2:30 pm

3:00-3:45 pm

3:00-3:45 pm
4:00-5:00 pm
5:00-5:30 pm
5:30-6:30 pm
6:30-7:30 pm
7:30 pm
7:45-8:45 pm
9:00-10:30 pm

AAUW-WI Board Meeting
Courtyard 1
Registration opens
Geneva lobby
Branches set up display boards, auction items
Geneva lobby
Meet and greet ice-breaker
Geneva ballroom
Silent auction and information tables open
Geneva ballroom
OPENING AND WELCOME
Geneva ballroom
Welcome
Sneak preview of Status of Women Report,
Dr. Deborah Ford, Chancellor of UW-Parkside
COUNTERPART MEETINGS
Pres/Pres Elect/Public Policy
Geneva I
Membership/ Program/Fund Dev
Geneva III
Treasurer/Secretary/ Newsletter
Geneva III
WHAT YOU DON’T KNOW ABOUT AAUW
Geneva ballroom
(for those not attending counterpart meetings)
District meetings (see district map for your district)
TBA
Break
Reception/Cash Bar (Signature Drink Time!)
Geneva Club
Dinner
Geneva Club
Welcome from the State Leadership
Featured Speaker on “Yes, We STILL Can!”
Dr. Stacia Thompson, Director Workforce Strategies, Gateway Technical College
Wine and Sweet Treats in “Sweet Suite”
Room TBA
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AAUW-WI State Convention
April 26-27, 2019
Lake Lawn Resort, Delavan WI

Saturday, April 27
7:00-8:15 am
7:30 am
7:30-8:30 am
8:15 am
8:30-10:45 am
10:45-11:00 am
11:00-12:15 pm

12:15-1:15 pm
1:15-2:15 pm
2:30 pm
2:30-3:30 pm

3:45 pm
4:15 pm

Legacy Breakfast (by invitation)
Room TBA
Registration Open
Breakfast Buffet
Geneva Ballroom
Yoga break
Geneva Ballroom
Annual AAUW Wisconsin Business meeting
Geneva Ballroom
AAUW WI President Lyn Hildenbrand
Break
Featured Speaker on “Human Trafficking Uncovered
Local Implications, Warning Signs, and Resources
Michelle Peterson, Fight to End Exploitation
Geneva Ballroom
Lunch
Geneva Club
Featured Speaker on “Remarkable Women of Geneva Lake”
Jill Westberg, Black Point Estate & Gardens
Close of silent auction
BREAKOUT SESSIONS
Turn Up the Vote: Effective Voter Engagement
Strategies That Last
Geneva I
Kelly Gallaher and Kathy Laru, from Turn Up The Vote
Wisconsin Waters – Protecting and Advocating
Geneva III
Mary Knipper, Director and Past-President, Wisconsin Lakes
The Changed Landscape Of Title IX
Geneva Ballroom
Josh Vollendorf, Compliance Manager for
Gateway Technical College’s Office for Equal Opportunity and Civil Rights
Wrap up of Business meeting
Adjournment of convention
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At beautiful Lake Lawn Resort, 522 E Geneva St, Delavan, WI

99th AAUW-Wisconsin State Convention

April 26-27, 2019
Special convention room rates apply:
$116.91 (includes resort fee and tax) for a double queen room
Larger rooms available – also at a discount
This rate is also guaranteed to AAUW members for Thursday night (before the convention
and Saturday night (after the convention)!
Bring a friend or family member and make it a weekend in the country!

Come and enjoy a lovely resort, spa, golf course and lake views!
To make room reservations call (800) 338-5253
Identify yourself as a member of American Association of University Women group. All reservations must be accompanied by a major credit card.
This block of rooms is being held until March 26th, 2019
Reservations after that are subject to availability
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99th ANNUAL AAUW WISCONSIN STATE CONVENTION REGISTRATION
All Hands on Deck
Lake Lawn Resort, Delavan, WI
Friday and Saturday, April 26-27, 2019

Registration Deadline for lowest price: April 7, 2019
Name _____________________________________ Member # (optional)_____________
Address _________________________________________________________________
City ___________________________________________State ______ Zip ___________
Telephone _____________________ E-Mail ____________________________________
Branch______________________ Branch Board Position__________________________
Other Registration Status ___________________________________________________
(e.g., Past State President, State Board Member, National member, Student Affiliate)

Registration Fees and Dates

Registration (post marked by April 7, 2019)
Late Registration (post marked after April 7, 2019)*
Student Registration
Friday Keynote Dinner
Saturday Breakfast Buffet, Keynote Lunch with
Snacks, Coffee, and Tea Breaks

$75
$85
$25
$30

$__________
$__________
$__________
$__________

$45

$__________

TOTAL: (See information on payment options below)

TOTAL:

$__________

*DO NOT MAIL AFTER APRIL 7 – Please call Gretchen McCarthy at 262-745-6663
to ensure meal availability for late registrants. WALK-IN REGISTRATION IS AVAILABLE.
Please indicate meal preferences:
Friday Keynote Dinner:

Pan-seared chicken with herbs
Alfredo lasagna w vegetables primavera (vegetarian)

_______
_______

Saturday Keynote Lunch:

Turkey peppercorn wrap ____ or Grilled/Vegetarian wrap _______

Request e-mail confirmation of registration: No_____ Yes_____
For questions about the convention and special needs email: aauwWI2019convention@gmail.com
Lake Lawn Resort information is included on another page.
PAYMENT OPTIONS
____Checks: Make checks payable to: AAUW-WI State Convention 2019
Send to: Gretchen McCarthy at 564 Sauk Trail Fontana, WI 53125
____Credit Card payments and registration will be accepted online at https://host.regform.com/
aauwwisconsonstateconvention/ or see the AAUW Wisconsin website. https://aauw-wi.aauw.net/
NO REFUNDS. Every attempt will be made to transfer your registration fees, if possible.
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Leadership Report
- Joan Schneider, Development Vice President

Did you read my last article about leadership?
Somehow it seemed to pertain more to large branches. What about branches with fewer
members? According to national AAUW there are only two officers required for a branch: President
and Finance Vice President. That doesn’t mean the other offices aren’t important to the vitality of
your branch. They are, but sometimes a branch needs to look over their needs, be flexible and
rethink their plan.
Small branches sometimes find themselves wearing out their leadership. We don’t want that! I
know you want to maintain or increase the strength of your branch. Think out of the box! Add coofficers? Stop using co-officers? Streamline duties of officers? Write a strategic plan to focus
energies in a more productive way? Eliminate an office? Team with another AAUW branch or
another organization? Meet at different times? Add food? Eliminate food?

How do I organize my AAUW materials?
When first I heard that, I dismissed the question because I was assuming everyone has their own
way to manage materials. I guess I need to be a better listener. Here are some ideas; keeping in
mind that different positions require different tactics. For a position with a plethora of material,
begin by going through the material, but hold off weeding materials until you are in the office a
year. Even then, I may have a “back up” to ask questions of (perhaps a person previously in the
office). I like a plastic file bin for materials that I can refer to here and there, but don’t need on a
regular basis. A three ring binder with working materials that I need frequently is handy. So when I
attend a board meeting, I take the three ring binder and a spiral notebook to write ideas, questions,
reminders as the meeting progresses. For some board positions I have a folder and a spiral, that’s
all. There just isn’t that much to organize or hold onto. Before I pass the materials on to my
successor, I move important items from the binder or folder into the file folders and review the
content of each file. I then pass the material to my successor with a conversation about the
position and the files.

Receiving the files for a new position in AAUW is important.
If the outgoing officer does not contact you about files and your new position, call them. This is part
of the orderly change of officers. I expect their files to include a job description, time-line of
activities, policy sheet, bylaws, records of projects, jobs, activities. You should not have to reinvent
the wheel.

Are you as fascinated by the NCCWSL conference as I am?

It’s an amazing opportunity for young leaders. Our scholarship recipients this year are: Lauren
Becker, Transnational Geography, Eau Claire Branch; Faith Lauren Velez, Psychology with Social
Justice emphasis and minor in Women’s and Gender Studies, River Falls Branch; and Rebecca
Lawrence, Microbiology and Chemistry, LaCrosse Branch. Thank you, Northwoods Branch, for
sponsoring one of the three scholarships. The state sponsored the other two as usual.
See you at convention April 26-27! Joan Schneider joandschneider@gmail.com 920.734.2009
www.aauw-wi.aauw.net

Page 9

Membership Report
- Judy Goodnight, Membership VP

2019 and Beyond: Making Changes to Your
Timeline of Membership Recruitment & Renewal
Did you know that AAUW’s membership year runs from July 1 of the current year through June 30 of
the next year? Yet, most branches follow a school year schedule of branch programs/meetings from
September to May with little to no summertime AAUW activities. Branch membership committees
focus on getting renewals in no later than June 30th, then might spend the summer planning a late
summer/early fall recruitment event. Then, you might pick up small numbers of new members in the
late fall
So, your membership renewal and recruitment calendar may look like this:
April – June: Get current members renewed
July – August: Plan and hold a large recruitment event (Shape the Future?)
September – December: Get new members engaged in branch activities, possibly pick up a few
more members
January – mid-March: Offer half-price dues to those potential members on the fence
If you followed this schedule, your new members began their first year already missing the first
quarter of the year. Chances are that your branch doesn’t have a lot of activities happening in
December, so recruiting isn’t happening then either. Without being able to offer half-price dues, how
many new members will join in January or February? What was a seven-month window of recruiting
opportunity gets shortened to 4-5 months.
The timeline needs to change. Membership recruitment needs to be happening much sooner. May
and June become the ideal months for recruiting members who will begin to enjoy membership
benefits right off the bat. Informal summertime activities like get-acquainted coffees, bring-your-ownlunch social hours, small-group outings, etc. will be enjoyed by both new and more seasoned branch
members. Start thinking now about how you can jumpstart your 2019-2020 membership
recruiting!
P.S. It’s been my membership mantra that increasing membership is the responsibility of every
member of the branch. That means sharing what your branch is doing in the community, helping with
your branch’s social media, talking to friends about the benefits of joining AAUW, inviting guests to
attend programs, being friendly and getting to know new members, help new members get engaged
in branch activities, and being proactive in getting their own renewals sent in in a timely manner.
Judy Goodnight
AAUW WI Membership VP
judy@gwd.org
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Fund Development Report
- Mitzi Dearborn, Fund Development VP

Members Mobilize a Million to Work Smart
by Fund Development VP Mitzi Dearborn

AAUW wants to help achieve pay equity by 2030. Currently women who work full time
take home approximately 80 cents for every $1 a full-time male worker is paid. To
achieve pay equity a three-prong approach is being used: 1) working with employers
to improve workplace cultures, 2) continuing legislative efforts to advance pay equity
and, 3) training millions of women across the nation in effective salary negotiation.
AAUW Work Smart Online is a new version of AAUW’s successful Work Smart
salary negotiation workshops. Members Mobilize a Million encourages every AAUW
member to take AAUW Work Smart themselves and to get 20 friends, contacts,
coworkers, neighbors, daughters, granddaughters and others to take Work Smart
Online. AAUW’s goal is to train 10 million women in salary negotiation by 2022.
AAUW Work Smart Online can be accessed through any computer or mobile device,
and it takes about 90 minutes to complete. Work Smart Online gives participants the
tools and skills they need to successfully negotiate their salaries. To access the online
course, click this link AAUW Work Smart Online or type https://salary.aauw.org into
your computer browser.
AAUW Work Smart and Start Smart programs are awesome!
At our AAUW of Wisconsin Convention in April 2019, we will raise funds for AAUW
Work Smart and Start Smart, which are part of the 501(c)(3) AAUW Annual Fund. At
our Convention there will be a fundraising silent auction with various items and
baskets for your bidding. Also you may make an AAUW Annual Fund donation by
cash or check at the convention, or through the mail. I hope you will enjoy bidding and
winning at the silent auction to support this important project toward pay equity and
economic security for women.
I’m looking forward to seeing you in April and having much fun at our All Hands on
Deck AAUW of Wisconsin Convention. Many thanks to all of you for your support of
AAUW Fund Development!
-Mitzi Dearbor
www.aauw-wi.aauw.net
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Treasurers Report
- Joyce Greg, Finance VP
AAUW-WI Quarter 2 Finance Report FY19
July 1, 2018, through December 31, 2018
Year to Date Through
Quarter 1
Actual

Budget

Variance

9,698.00
500.78

20,500.00
15,200.00
1,500.00

-10,802.00
-15,200.00
-999.22

$10,198.78

$37,200.00

-$27,001.22

436.57
243.77
1,500.00
2,756.89

600.00
250.00
8,200.00
1,500.00
2,000.00
1,150.00
14,300.00
7,700.00

600.00
250.00
8,200.00
1,500.00
1,563.43
906.23
12,800.00
4,943.11

Total Expenses

$4,937.23

$35,700.00

$30,762.77

Net Income/(Loss)

$5,261.55

July 1, 2018

Dec. 31, 2018

Inc.(Dec.)

AAUW-WI Checking
AAUW-WI Money Market
AAUW-WI CD
WI Convention Checking

40,709.87

(19,739.23)

1,000.00

20,970.64
10,000.78
15,000.00
500.00

Totals . . . . .

$41,709.87

$46,471.42

$4,761.55

Revenue
Dues . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Events . . . . . . . . . . . . . . . . . . . . . . . . . .
Miscellaneous Revenue . . . . . . . . . . . .
Total Revenue
Expenses
Program and Action . . . . . . . . . . . . . . .
Membership . . . . . . . . . . . . . . . . . . . . .
Communications and Visibility . . . . . .
AAUW Funds . . . . . . . . . . . . . . . . . . . .
Leadership Development . . . . . . . . . .
Board Administration . . . . . . . . . . . . .
Events . . . . . . . . . . . . . . . . . . . . . . . . . .
Mileage, Meals, Lodging . . . . . . . . . . .

-

Submitted by Joyce Gregg, AAUW-WI Finance VP, on September 30, 2018

(500.00)
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State Board Meeting Minutes – Summary for Badger Briefs
Saturday, October 20, 2018
Holiday Inn Stevens Point Convention Center, Stevens Point, WI

President Lyn Hildebrand called the meeting to order at 10:00am.
Present: Mitzi Dearborn, Pat Ehlert, Judy Goodnight, Joyce Gregg, Lyn Hildenbrand, Stephaie Malaney, Gretchen McCarthy, Shirley Ann Metcalf, Tamara
Morgan, Connie Russell, Kathy Salm, Joan Schneider, Nancy Schulz, Jeanne
Tondryk, Donna Weidman, Maggie Winz and Christine Yeager. Excused: Denise Anastasio, Christine Ebert, Michelle Prosek and Deb Thiel.
Welcome, Overview and Presidents Report: Lyn Hildebrand shared her
goals: Helping transition between positions, get BB out and online, to contact
board members between meetings, and would like to visit branches during her
term.
Icebreaker – Lyn Hildenbrand
Community Agreements Review – Lyn Hildenbrand
Minutes: Minutes from April 20, 2018, state board meeting in Milwaukee remain
to be approved by email.
MOTION: Minutes of July 12, 2018, approved as corrected.
Reports: Written quarterly reports were received from Dearborn, Ehlert, Goodnight, Prosek, Salm, Schneider, Schulz, Thiel, Tondryk, Weidman, Winz, and
Yeager. They will be distributed by email to board members.
Finance Report: Joyce Gregg presented finance report for July 1, 2018September 30, 2018. Budget figures have been updated on report. Correction;
under “Mileage/Meals/Lodging” change “7/29 St. Point” to “7/12 Appleton.”
Discussed difference between 501c3 and 501c4. 501c3 is tax-exempt but
501c4 is not.
MOTION: Made by Christine Yeager, seconded by Donna Weidman, to accept
finance report as corrected. Motion carried.
Leadership Development VP: Joan Schneider upped the due date for
NCCWL scholarship application to December 1. Judging will be blind, using
new rubrics. State offers two $500 scholarships. Northwoods Branch is offering
an additional $500 scholarships.
Program Development VP: The 99th annual convention will be held April 2627, 2019, at Lake Lawn Resort in Delavan, near Lake Geneva. Donna Weidman
suggests we explore the possibility of state conventions being held every other
year.
Local Convention Co-Chairs: District 3 local convention co-chair Gretchen
McCarthy, Geneva Lake gave update on 2019 convention plans. Presented her
goals to do timeline and achieve a 10% growth in attendance. Discussion:
Convention purpose is annual business meeting. Draw is speakers that speak
to 2019 theme, “All hands on deck” and the bigger picture. We can ask for
sponsors on doing fundraising. Mitzi recommends holding breakouts on Start
Smart and Work Smart to educate our members.

Continued on page 13
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Fund Development VP: Mitzi Dearborn recommends continuing silent auction and the money
raised going to Start Smart and Work Smart. Annual fund is 501c3, goes to national so it is taxdeductible for donors. In addition, Dearborn recommends each board member donate $5 as we did
in previous year. Districts can send basket photos to IT Coordinator Christine Yeager. Mitzi needs at
least four helpers with silent auction. From January 1 – July 31, 2018, Wisconsin branch and state
contributions totaled $28,178.70.
Membership VP: Judy Goodnight reported current AAUW of WI membership based on finance
report: 1,499. Judy recommends “Shape the Future” events: publicized event where new members
get a half-priced national and state membership for first year. Judy is willing to travel to help branches, especially branches with less than 50 members.
Public Policy Coordinator: Stephanie Malaney reported national has redone their public policy
brochure. She encouraged us to get members to sign up for Two-Minute Activist, and suggests
Public policy day held on alternate years so next to be in 2019.
Resolutions: Stephanie Malaney has received none, but recommends submissions be received in
time to be included in convention program booklet.
Bylaws: Stephanie Malaney. All branch bylaws in compliance. An editorial error (repetition of the
last sentence in Article IX, section 2) the board decided can be corrected without vote.
College/University Coordinator: Shirley Metcalf has contacted branch college/university
representatives. Branches need to email Shirley contact info for their CU coordinators.
STEM Coordinator: Jeanne Tondryk goal is to advance STEM activities with all branches. Reported on STEM programs of branches. STEM now is a program-in-a-box. Recommendation was made
that Jeanne start a clearinghouse list of STEM camps for branches to support.
IT Coordinator: Christine Yeager recommended state leaders send their reports to her in pdf
format for her to include on website. Christine is looking into electronic payments. Website is in
WordPress format and difficult to use. But Christine is willing to help branch members learn how to
work around it.
Historian: Connie Russell will be looking at branches celebrating milestones. Plans to write a short
article for Badger Briefs on how to handle branch archives.
Communications/Badger Briefs: Tamara Morgan asks to receive articles to her for Badger Briefs
by end of October.
Administrative Services Coordinator: Nancy Schulz did revisions and additions to the state
directory and made corrections to the bylaws.
Nomination Committee Chair: Kathy Salm presented a two-page list of nominees to the
president.
District 1 Coordinator: Maggie Winz reported branches want a concise description of what branch
finance VP needs to do for president and finance. Janesville set goal of 100 members for 100th
anniversary.
District 2 Coordinator: Michelle Prosek, absent. District meeting was held October 10.
District 3 Coordinator: Pat Ehlert is assisting and advising convention committee with goal of
holding a successful 2019 convention.
District 4 Coordinator: Deb Thiel is still organizing a district meeting.
District 5 Coordinator: Christine Ebert held her district meeting.
AAUW of Wisconsin Foundation: No report.
Old Business: After meeting Goodnight, Weidman, and Yeager met as Badger Briefs committee
and decided next BB is to go digital.
Meeting Adjourned at 3:00PM.
Respectfully submitted,
Nancy L. Schulz, Administrative Services Coordinator
www.aauw-wi.aauw.net
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Nominating Committee
- Dito Nash, District 5 Member Nominating Committee

The OUTSTANDING WOMEN
Our NOMINEES
The 2018 Nominating Committee is excited and privileged to introduce the nominees
for the following offices:

President-Elect-JOAN SCHNEIDER, Appleton Branch

About forty years ago I was explaining to an acquaintance that I
needed a new source of information and learning after graduating
from UW Oshkosh. She had the answer and I discovered AAUW. I
joined in Janesville, WI, around 1980. The first pull was the monthly speaker. I had found a new home! I met new people. A few
years later I was President-Elect in Janesville.
A job change brought us to Appleton and another AAUW branch.
At the first meeting I asked if I could be the assistant membership vice president. I
was so lucky to have an instant “in” with people in the new community. I had taught
in Beaver Dam, Watertown, Brodhead, and Janesville. With our move to Appleton I
was not teaching for the first time in years!!! AAUW offered me friendship, challenges, information, and opportunities. I was lucky to be branch president (twice),
membership vice president, program vice president, public policy, etc. A branch
president suggested that she nominate me for state membership vice president!
That was followed by other state board positions: nominating committee, district
coordinator, leadership vice president and others. I served on the board with more
than six different state presidents. Great learning experience!!!
The nominating committee considers me a worthy candidate for the presidency of
AAUW. I will strive to make that true.
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Leadership Development Vice President-MAGGIE WINZ, Fort Atkinson
and Oconomowoc Branches
Born and raised in the Washington, D.C. area, I earned my BS at
the University of Wisconsin-Madison, and MS from UW-Milwaukee. I
taught for the Kettle Moraine School District for 33 years. It was my
honor to receive the Herb Kohl Wisconsin Elementary Teacher of
the Year Award. I am married and have three step-children and four
grandsons. As a member of Fort Atkinson branch, I have served as
President, Co-Secretary, and now share Program VP duties. In
addition, I co-chair our branch Funds Committee. Currently, I serve
on the AAUW-WI state board as the District 1 Coordinator,
serving Baraboo, Beaver Dam, Fort Atkinson, Janesville, and
Monona/Madison. It’s been an honor to meet with the Presidents and members of
these branches, and to learn about all the great contributions they are making to their
communities, and to AAUW.
My goal as Leadership VP is to support our branches and the District Coordinators, by
helping our AAUW-WI state board communicate with the branches, and assist them in
their efforts to bring programs to their communities. We are more effective when we
work together!

Membership Vice President- CHRISTINE EBERT Northwoods Branch
I joined the Northwoods Branch in September of 2012. My husband
and I, upon our retirement from the Mathematical Sciences
Department at the University of Delaware, have recently moved to the
Northwoods and built a home on Thousand Island Lake. Within the
first year, I became the Program VP. I continued in that position and
became President-Elect in 2014, and have served as branch president
since 2015. As president, I have been very interested in growing the
branch size through expanded communication, relevant and excellent
programs, and outreach. During the past four years, the branch has
added many new members and sponsored successful annual book sales in July and
an Elves market in December (which attracts over 90 women). Through these
fundraising events, the branch has been able to sponsor six scholarships at Nicolet
Technical College each year.
At Convention, talk with these outstanding women, ask them questions, learn their
ideas and goals for their years in office. Then support and vote for them during the
business meeting.
Dido Nash, past president and district 5 member of the Nominating Committee.
didonash@yahoo.com
www.aauw-wi.aauw.net

Non-Profit Org
US Postage
Paid
Permit 329
Appleton, WI

POSTMASTER: Address
Service Requested: Send
changes to AAUW, 1111
16th St. NW, Washington
DC 20030-4843
Editor: Tamara Morgan
3546 E Cudahy Ave.,
Cudahy, WI 53110

Convention Co-Chairs
Gretchen McCarthy
danielgem3@charter.net
262.275.1054
AAUW Geneva Lake Branch
Denise Anastasio
denise.anastasio@gmail.com
262.498.2298
AAUW Racine Branch
District 1 - Maggie Winz
mrwinzster@gmail.com
262.965.3263
District 2 - Michelle Prosek
michelleprosek@gmail.com
414.628.6031
District 3 - Pat Ehlert
pat.ehlert@gmail.com
262.598.0350
District 4 - Deb Thiel
dick.deb@gmail.com
608.372.4625
District 5 - Christine Ebert

cebert@udel.edu
906.358.4246
Resolutions-Stephanie Malaney
smalaney5@aol.com
920.734.6750

The American Association
of University Women
(AAUW)
advances equity for all
women and girls through
advocacy,
education, philanthropy
and research.

aauw-wi@gmail.com

District 1 Coordinator
- Maggie Winz

Tech Savvy is Future Savvy:
Fort Atkinson and Janesville Plan Tech Savvy
Workshop
Fort Atkinson and Janesville AAUW branches will co-host a
Tech Savvy Workshop for 6th – 9th grade girls and their parents
in the spring of 2020, on the UW-Whitewater campus.
Tech Savvy is an AAUW initiative founded in 2006 to encourage
middle school girls to explore careers in STEM, while giving
families information about college preparedness and financial
planning. Preliminary planning by Maggie Winz, Fort Atkinson
branch, and Carole Salinas, Janesville branch, started during
the summer of 2018. Both branches recently voted to move
forward with the project.
The Fort Atkinson AAUW invited members of the Janesville
branch to attend their January Fireside Chat on Saturday,
January 12. State STEM coordinator, Jeanne Tondryk, gave a
PowerPoint presentation about how Tech Savvy-Fox Cities is
produced. She shared specific details with the Fort Atkinson and
Janesville members to assist them in moving forward with planning their Tech Savvy workshop.

